Ideal ACE CTE Teacher Job Description
Job Objective
Alternative Cooperative Education (ACE) Career & Technical Education (CTE) is a multi-occupational pathway that facilitates individualized, developmentally appropriate programming for CTE students inclusive of students identified as Special Populations*. ACE CTE Programming is developed through collaboration with educators, business representatives and community stakeholders. The collaboration creates locally responsive, relevant work-based & school-based learning experiences. ACE teachers provide direct instruction on work readiness skills; guide students to create a relevant career plan informed by students strengths, aptitudes, and interests; and develop opportunities for work-based learning experiences to further that plan. 
Essential Functions
· Provide direct instruction and give effective constructive criticism on work readiness skills
· Identify and evaluate areas of student strengths through various assessments
· Counsel students to create and refine their career plan
· Develop work-based learning experiences (exploration, internships, school-based business, etc.) to support students’ career plans, internships, career exploration, school-based business (work-based learning continuum)
· Initiate and maintain community and industry connections to support the work-based learning continuum, both in the classroom and the community
· Collaborate with CTE Director (or appropriate designee) to maintain ACE CTE program approval through the Colorado Community College System (CCCS)
· Retain records documenting how assurances listed in the ACE CTE program approval are being met
· Maintain active Career and Technical Student Organization (CTSO) chapter through CCCS
· Plan and execute transportation training for students as appropriate
· Develop relationships to bridge education and business and industry
Licensure and Certification
· Maintain a valid Colorado teacher or alternative teacher license in any secondary (7-12) endorsement area
· Holds an ACE CTE credential/endorsement or ability to obtain within first year of employment
Education and Experience
· Teaching background with special education, at-risk, special populations, differentiated instruction for diverse learners, scaffolding within classroom and community
· Experience working with diversified populations (preferably youth)
· ‘Job carving’ experience
· Job Coaching experience
· Financial/entrepreneurship/business management background helpful for school-based business development

Recommended Knowledge and other Qualifications
· Good written and verbal communication skills
· Knowledge of Colorado workforce competencies
· Strong organizational skills
· Problem-solving skills
· Strong networking skills to collaborate with with organizations, businesses, and agencies
· Ability to become certified to transport students as needed
· Familiar with child labor laws


[bookmark: _GoBack][image: ][image: ]*Special Populations (per Perkins Authorization): Is defined as individuals with a disability, in nontraditional fields, are displaced homemakers, economically disadvantaged individuals including youth in foster care, are English language learners, and/or single (teen) parents. 
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