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Glossary of Terms 

Convener The Perkins eligible recipient to facilitate the needs assessment 
process on the regional level. 

Core Performance 
Indicator 

The required performance indicators as defined in the Perkins 
Act that measure student performance on a variety of indicators. 

CTSO Career and Technical Student Organization – A student 
organization aligned to a CTE program for the purpose of 
proving application of instruction and personal development. 
Colorado supports the following CTSOs:  DECA, FBLA/PBL, 
FCCLA, FFA, HOSA, SkillsUSA, TSA, and (SC)2. 

Education Partner A term used to describe the Perkins eligible recipients involved 
in the regional needs assessment. The education partners may 
consist of colleges, Board of Cooperative Education Services, and 
or school districts identified in the economic region completing 
the needs assessment. 

Labor Market 
Information 

The term is broadly used to describe information on current and 
future labor market needs. Several sources of labor market 
information are available. 

McKinney-Vento 
Act 

The McKinney–Vento Homeless Assistance Act of 1987 (Pub. L. 
100-77, July 22, 1987, 101 Stat. 482, 42 U.S.C. § 11301 et seq.) is a 
federal law that provides federal money for homeless 
shelter  programs. It was the first significant federal legislative 
response to homelessness, and was passed by the 100th 
Congress and  signed into law by President Ronald Reagan on 
July 22, 1987. The McKinney Act originally had fifteen programs 
providing a spectrum of services to homeless people, including 
the Continuum of Care Programs: the Supportive Housing 
Program, the Shelter Plus Care Program, and the Single Room 
Occupancy Program, as well as the Emergency Shelter Grant 
Program.  

Program of Study A Program of Study is a coordinated, non-duplicative sequence 
of academic and technical content at the secondary and 
postsecondary level that:  

• Incorporates challenging State academic standards;  
• Addresses both academic and technical knowledge and 

skills, including employability (career readiness) skills;  

https://en.wikipedia.org/wiki/Title_42_of_the_United_States_Code
https://www.law.cornell.edu/uscode/text/42/11301
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• Progresses in specificity (beginning with all aspects of an 
industry or career cluster and leading to more occupation-
specific instruction);  

• Has multiple entry and exit points that incorporates 
credentialing; and  

• Culminates in the attainment of a recognized 
postsecondary credential. 

Special Population 
Subgroup 

The groupings of students as defined in the Perkins Act for 
analysis of student performance on the performance indicators 
as required by the Act. 

Stakeholder An individual or organization that through extensive 
collaboration among state- and  local-level secondary, 
postsecondary, business, and other partners can impact the 
development and implementation of high-quality CTE programs 
that prepare students to  gain employment in high-skill, high-
wage, and high-demand occupations that meet state and local 
workforce needs. 

Vocational 
Rehabilitation 

Vocational rehabilitation, at its core, is a set of services provided 
to individuals who suffer from mental or physical disorders, but 
who still have the ability and desire to learn and function 
productively. These services include education, job training and 
skills that will be needed to get and keep a job. Vocational 
rehabilitation services are sometimes offered to those who have 
undergone an injury, or who have endured a mental disorder to 
try and retrain them for work again. Vocational Rehabilitation is 
administered through WIOA. 

WIOA The Workforce Innovation and Opportunity Act (WIOA) was 
signed into law by President Obama as Public Law 113-128. 
WIOA is the first legislative reform of the public workforce 
system in more than 15 years since the Workforce Investment 
Act (WIA). WIOA includes "core" programs such as: (1) Adult, 
Dislocated and Youth formula programs administered by the US 
Department of Labor; (2) the Adult Education and Literacy 
program administered by the Department of Education (ED); (3) 
Wagner Peyser Employment Service administered by USDOL; 
and (4) programs under the Rehabilitation Act that provide 
services to individuals with disabilities administered by ED. 
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Work-based 
Learning 

Work-based learning is a continuum of activities that occur, in 
part or in whole, in the workplace, providing the learner with 
hands-on, real world experience. 

Workforce Board WILA requires a state and local workforce board to oversee the 
administration of WIOA and assist with workforce initiatives in 
each state and region. 
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What Does the Law Say? 

What Does the Law Mean? 
 

 

 

 

 

 

Size, Scope & Quality 
What does the law say? 
The comprehensive local needs assessment will 
include a description of how CTE programs offered 
by the local eligible recipient are sufficient in size, 
scope, and quality to meet the needs of all 
students served by the eligible recipient. 

What does the law mean? 
The provision maintains the size, scope and quality 
requirements in Perkins IV, but instead requires that this 
description be addressed through the needs assessment 
(which is part of the local application in Perkins V) 
instead of in the local plan in Perkins IV. The state has 
the responsibility to establish the definition of these 

  

Student Performance Data 
What does the law say? 
The comprehensive local needs assessment will 
include an evaluation of the performance of the 
students served by the local eligible recipient with 
respect to State determined and local 
performance levels, including an evaluation of 
performance for special populations and each 
subgroup. 

What does the law mean? 
The comprehensive local needs assessment must contain 
an evaluation of CTE concentrators’ performance on the 
core performance indicators. While eligible recipients 
already are required to do this as part of their local plans 
under Perkins IV, the evaluation now must at a minimum 
include a performance analysis of the subgroups (as 
defined in ESSA) and the expanded list of special 

 

Labor Market Alignment 
What does the law say? 
The comprehensive local needs assessment will 
include a description of how CTE programs offered 
by the eligible recipient are aligned to State, 
regional, Tribal, or local in-demand industry 
sectors or occupations identified by the State 
workforce development board or local workforce 
development board, including career pathways, 
where appropriate. The CLNA may also identify 
programs designed to meet local education or 
economic needs not identified by State boards or 
l l kf  d l  b d  

What does the law mean? 
The law requires an analysis of how CTE programs are 
meeting workforce needs and provides eligible recipients 
with multiple ways to demonstrate labor market 
demand, from a combination of state and local sources. 
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Progress towards Implementing CTE Programs/Programs of Study 

What does the law say? 
The comprehensive local needs assessment will 
include an evaluation of progress toward the 
implementation of CTE programs and programs of 
study. 

What does the law mean? 
This evaluation should be both a backward and 
forward-looking review of the programs and programs 
of study offered. In addition to meeting the size, scope 
and quality, this requirement addresses current and 
future plans to support the implementation of 
programs and programs of study. 

Recruitment, Retention and Training of Faculty and Staff 

 

 

What does the law say? 

The comprehensive local needs assessment will 
include a description of how the eligible recipient 
will improve recruitment, retention, and training of 
CTE teachers, faculty, specialized instructional 
support personnel, paraprofessionals, and career 
guidance and academic counselors, including 

      
 

What does the law mean? 

Eligible recipients must evaluate their current and future 
recruitment, retention and professional development 
needs. This may require root cause analyses of teacher 
or other professional shortages. 

Progress Towards Improving Access & Equity 

What does the law say? 
The comprehensive local needs assessment shall 
include a description of: 
• Progress toward implementation of equal 

access to high-quality CTE courses and 
programs of study, for all students including 
strategies to overcome barriers that result in 
lower rates of access to, or performance gaps 
in, the courses and programs for special 
populations; 

• How they are providing programs that are 
designed to enable special populations to 
meet the local levels of performance; and 

• How they are providing activities to prepare 
special populations for high- skill, high-wage, 
or in-demand industry sectors or occupations 
in competitive, integrated settings that will 

   

What does the law mean? 
This requirement is focused on supports for special 
populations. The law challenges states to assist locals in 
directing resources or supports to close performance 
gaps and remove barriers. There may be different 
supports necessary to address different barriers and 
different populations. 
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Vision for Colorado CTE 

Colorado Career & Technical Education (CTE) leverages workforce and education systems so that each learner has 
quality CTE experiences leading to lifelong career success. 

CTE Stakeholders across the state helped develop a statewide vision to position CTE as a driver in the state’s 
education, workforce, and economic priorities.   

Goals 

 

Purpose 

Colorado’s Strategic Plan for Career & Technical Education (CTE) will ultimately serve secondary and postsecondary 
learners in their preparation for meaningful careers, provide the state’s employers with better prepared talent, 
and lend to the development of stronger communities. The CTE Strategic Plan will effectively guide the state’s 
efforts over the next five years and will: 

• Highlight opportunities to engage stakeholders.  
• Establish clear and consistent goals for the education and workforce systems. 
• Provide the platform to communicate Colorado’s CTE vision publicly. 

Colorado works with many partners and stakeholders involved in career education and workforce development 
initiatives. This creates an opportunity to enhance CTE programs and advance education, economic, and workforce 
systems by leveraging their experience and expertise. Advisory committees and sector partnerships are valuable 
partners in the CTE system. Partnering with these entities provides the opportunity to more effectively align CTE 
programs with the needs of business and industry. 
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What is your role in CTE?  

An action plan can help you identify opportunities to work with CTE learners, instructors, and partners. As you develop 
an action plan at the local or state level, consider and document how you can: 

1. Engage diverse stakeholders.  
2. Establish priorities and goals for your local education and workforce system. 
3. Evaluate the success of your CTE programs. 
4. Focus on shared priorities, relevant and quality data, talent development, Postsecondary & Work Readiness 

(PWR) skills, and policy review and development.  
5. Identify barriers to success including misalignment and policy and procedural related barriers.  
6. Target state and federal CTE funding to support quality CTE programs in your area. 

TO GET INVOLVED, contact Colorado CTE at the Colorado Community College System. 

Address:   9101 East Lowry Boulevard 
                 Denver, Colorado 80230 

Phone:  (303) 620-4000 

Email:  cte@cccs.edu   

Website: www.coloradostateplan.com 

 

 

mailto:cte@cccs.edu
http://www.coloradostateplan.com/
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Perkins Act Reference and Resource Documents 

Perkins V Guidance: 
 
A Guide for State Leaders: Maximizing Perkins V’s Comprehensive Local Needs 
Assessment & Local Application to Drive Quality and Equity in CTE 
(Word and PDF) 
This guide from Advance CTE provides a summary, analysis and guidance for each major 
component of the comprehensive local needs assessment and the decisions states can 
be making now to support a robust CLNA process that aligns with the state’s overall 
vision for CTE. 

A Guide for Local Leaders: Maximizing Perkins V's Comprehensive Local Needs 
Assessment & Local Application to Drive Equality in CTE (PDF) 
This guide from ACTE provides an overview and guidance for the comprehensive local 
needs assessment so that local leaders can utilize it as a tool for program improvement.  

Policy Benchmark Tool:  CTE Program of Study Approval (LINK) 

This guide from Advance CTE provides a tool for policy evaluation.  An effective process 
for setting priorities is modeled in this guide. 

 

Other Resources: 
The needs assessment in Perkins V was modeled after the one for Title IV-A (Student 
Support and Academic Enrichment Grants) in ESSA (with some changes) so these 
resources that might serve as useful reference points: 

Using Needs Assessments for School and District Improvement:  A Tactical Guide  
Council of Chief State School Officers.  December 5, 2018 (LINK) 

Worksheets From:  Using Needs Assessment for School and District Improvement 
Council of Chief State School Officers. Julie Corbett and Sam Redding. 2017.  (LINK)  

Needs Assessment Guidebook 
State Support Network.  Cary Cuiccio and Mary Husby-Slater.  May 2018 (LINK) 

https://cte.careertech.org/sites/default/files/Maximizing_Perkins_Local_Needs_Assessment_10-27-18.docx
https://cte.careertech.org/sites/default/files/Maximizing_Perkins_Local_Needs_Assessment_10-27-18.pdf
https://cte.careertech.org/sites/default/files/Maximizing_Local_Needs_Assessment_LocalLeaders_10-31-2018.pdf
https://careertech.org/resource/program-approval-policy-benchmark-tool
https://ccsso.org/resource-library/using-needs-assessments-school-and-district-improvement-0
https://www.ccsso.org/sites/default/files/2017-12/Worksheets-from-Needs-Assessment.pdf
https://statesupportnetwork.ed.gov/system/files/needsassessmentguidebook-508_003.pdf
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Program Quality Evaluation Tools 

 

ACTE’s Quality CTE Program of Study Framework 
ACTE’s evidence-based framework assessing across 12 elements to capture the program 
scope, delivery, implementation and quality.  It also touches on program staffing and 
equity. (LINK) https://www.acteonline.org/wp-
content/uploads/2019/01/HighQualityCTEFramework2018.pdf 

 
Rubric for Linked Learning Pathway Quality Review and Continuous Improvement 
Guide to planning and implementing high quality linked learning pathways (LINK) 

https://connectedstudios.org/files/certification/LLPQRC_ProcessGuide_Abbrev_FINAL.pd
f 

 

Design Specification for Implementing the College and Career Pathways System 
Framework 
American Institutes for Research facilitator’s guide for continuous improvement in 
designing a career pathway system. (LINK) 

 

  

https://www.acteonline.org/wp-content/uploads/2019/01/HighQualityCTEFramework2018.pdf
https://www.acteonline.org/wp-content/uploads/2019/01/HighQualityCTEFramework2018.pdf
https://www.acteonline.org/wp-content/uploads/2019/01/HighQualityCTEFramework2018.pdf
http://www.connectedcalifornia.org/direct/files/certification/Certification_Rubric_Booklet_121112_secure.pdf
https://connectedstudios.org/files/certification/LLPQRC_ProcessGuide_Abbrev_FINAL.pdf
https://connectedstudios.org/files/certification/LLPQRC_ProcessGuide_Abbrev_FINAL.pdf
https://ccrscenter.org/sites/default/files/CareerPathways_Chapter4_FacilitatorsGuide.pdf
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Resources for Achieving Access and Equity 

 

Perkins Collaborative Resource Network 

https://cte.ed.gov/initiatives/advancing-equity-in-cte 

 

Association for Career and Technical Education 

https://www.acteonline.org/professional-development/high-quality-cte-tools/access-and-equity/ 

 

Advance CTE 

https://careertech.org/topic/access-equity 

 

JFF - Jobs For the Future 

https://www.jff.org/points-of-view/10-equity-questions-ask-about-career-and-technical-education/ 

 

Center for American Progress 

https://www.americanprogress.org/issues/education-k-12/news/2019/08/28/473876/advancing-racial-
equity-career-technical-education-enrollment/ 

 

 

 

 

 

 

 

 

 

 

 

https://cte.ed.gov/initiatives/advancing-equity-in-cte
https://www.acteonline.org/professional-development/high-quality-cte-tools/access-and-equity/
https://careertech.org/topic/access-equity
https://www.jff.org/points-of-view/10-equity-questions-ask-about-career-and-technical-education/
https://www.americanprogress.org/issues/education-k-12/news/2019/08/28/473876/advancing-racial-equity-career-technical-education-enrollment/
https://www.americanprogress.org/issues/education-k-12/news/2019/08/28/473876/advancing-racial-equity-career-technical-education-enrollment/
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Work-Based Learning Continuum 
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Tools for Obtaining Public Input 

The following table1 lists some basic in-person tools for obtaining public input:  

Tool # of Participants Best Suited For 

Interviews Individual or Small Group 
Learning about individual 
perspectives on issues 

Focus Groups Small groups (15 or fewer) 
Exploring attitudes and opinions 
in depth 

Study Circles Small (5–20) 
Information sharing and focused 
dialogue 

Public 
Meetings/Hearings 

Large groups 
Presenting information to and 
receiving comment or feedback 
from the public 

Public Workshops 
Multiple small groups (8-15 
in each small group) 

Exchanging information and/or 
problem-solving in small groups 

Appreciative Inquiry 
Process 

Varies, but usually involves 
“whole system” 

Envisioning shared future, not 
making decisions 

World Cafes 

Very adaptable, involving 
multiple simultaneous 
conversations (4-8 in each 
small group) 

Fostering open discussion of a 
topic and identifying areas of 
common ground 

Charrettes Small to medium 
Generating comprehensive plans 
or alternatives 

Electronic 
Democracy 

Unlimited 
Enabling the direct participation 
of geographically dispersed 
public at their convenience 

Computer-Assisted 
Process 

Large 
Receiving real-time quantitative 
feedback to ideas or proposals 

 

 
1 Table excerpt taken from https://www.epa.gov/international-cooperation/public-participation-guide-
tools-generate-and-obtain-public-input 

https://www.epa.gov/international-cooperation/public-participation-guide-glossary-guide-terms#inperson
https://www.epa.gov/international-cooperation/public-participation-guide-stakeholder-interviews
https://www.epa.gov/international-cooperation/public-participation-guide-focus-groups
https://www.epa.gov/international-cooperation/public-participation-guide-study-circles
https://www.epa.gov/international-cooperation/public-participation-guide-stakeholder-interviews
https://www.epa.gov/international-cooperation/public-participation-guide-public-meetings
https://www.epa.gov/international-cooperation/public-participation-guide-public-meetings
http://www.dse.vic.gov.au/effective-engagement/toolkit
https://www.epa.gov/international-cooperation/public-participation-guide-appreciative-inquiry-process
https://www.epa.gov/international-cooperation/public-participation-guide-appreciative-inquiry-process
https://www.epa.gov/international-cooperation/public-participation-guide-world-cafes
https://www.epa.gov/international-cooperation/public-participation-guide-charrettes
https://www.epa.gov/international-cooperation/public-participation-guide-electronic-democracy
https://www.epa.gov/international-cooperation/public-participation-guide-electronic-democracy
https://www.epa.gov/international-cooperation/public-participation-guide-computer-assisted-processes
https://www.epa.gov/international-cooperation/public-participation-guide-computer-assisted-processes
https://www.epa.gov/international-cooperation/public-participation-guide-tools-generate-and-obtain-public-input
https://www.epa.gov/international-cooperation/public-participation-guide-tools-generate-and-obtain-public-input
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The following pages contain workforce data provided by 
EMSI as an example of labor market information.  There is 
also a listing of Workforce and Economic Personnel to 
consult.  

There are other sources of information to use to document 
high skill, high wage and in-demand occupations 

identified in the Needs Assessment Handbook. 
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Labor Market Information 
Statewide Top Occupations 
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Regional Labor Market Information Top Occupations 
Economic Development Region 1 – Golden Plains Region 

(Counties: Logan, Morgan, Phillips, Sedgwick, Washington, Yuma) 



Regional Labor Market Information Top Occupations 
Economic Development Region 2 – Northern Colorado Region 

(Counties: Larimer, Weld) 
 

 

 
  



Regional Labor Market Information Top Occupations 
Economic Development Region 3 – Denver Region 

(Counties: Adams, Arapahoe, Boulder, Broomfield, Clear Creek, Denver, Douglas, Gilpin, Jefferson) 

 



Regional Labor Market Information Top Occupations 
Economic Development Region 4 – Pikes Peak Region 

(Counties: El Paso, Park, Teller) 
 

 

 
 



Regional Labor Market Information Top Occupations 
Economic Development Region 5 – Central Plains Region 

(Counties: Cheyenne, Elbert, Kit Carson, Lincoln) 
 

 

 
 
 
 
 
 



Regional Labor Market Information Top Occupations 
Economic Development Region 6 – Southeast Colorado Region 

(Counties: Baca, Bent, Crowley, Kiowa, Otero, Prowers) 
 

 

 
  



Regional Labor Market Information Top Occupations 
Economic Development Region 7 – Pueblo Region 

(County: Pueblo) 
 

 

  



Regional Labor Market Information Top Occupations 
Economic Development Region 8 – San Luis Valley Region 

(Counties: Alamosa, Conejos, Costilla, Mineral, Rio Grande, Saguache) 
 

 

 
  



Regional Labor Market Information Top Occupations 
Economic Development Region 9 – Southwest Region 

(Counties: Archuleta, Dolores, La Plata, Montezuma, San Juan) 
 

 

 
  



Regional Labor Market Information Top Occupations 
Economic Development Region 10 – Central Western Slope Region 

(Counties: Delta, Gunnison, Hinsdale, Montrose, Ouray, San Miguel) 

 

 



Regional Labor Market Information Top Occupations 
Economic Development Region 11 – Northwest Colorado Region 

(Counties: Garfield, Mesa, Moffat, Rio Blanco, Routt) 

 

 



Regional Labor Market Information Top Occupations 
Economic Development Region 12 – Rocky Mountain Resort Region 

(Counties: Eagle, Grand, Jackson, Pitkin, Summit) 
 

 

 
  



Regional Labor Market Information Top Occupations 
Economic Development Region 13 – Upper Arkansas Region 

(Counties: Chaffee, Custer, Fremont, Lake) 
 

  



Regional Labor Market Information Top Occupations 
Economic Development Region 14 – Raton Basin Region 

(Counties: Huerfano, Las Animas) 
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